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Clinical competency and psychological empower ment of nursesand their

correlation with demographic characteristics
Ebrahimi H*, "Hosseinzadeh R?, Zaghari Tefreshi M, Hosseinzadeh S*, Asghari Jafarabadi M®

Abstract

Introduction: Nurse’s competency plays an important role in achieving heath system
objectives. One of the problems in heath care system in various countries is the level of nurses
competencies. The aim of this study was to determine clinical competency and psychological
empowerment of nurses and their correlation with demographic characteristics.

Materials and Methods:. In this descriptive-correlational study, 170 subjects were selected
through simple random sampling method among the nurses of social security hospitalsin Tehran.
Data was gathered by the questionnaire with three parts: personal-social characteristics, "Clinical

Competency Questionnaire” and "Psychological Empowerment Spreitzer". Validity and
reliability were confirmed in previous studies. Data were analyzed by SPSS/13.

Findings: The highest mean score in clinical competency was seen in managerial capabilities
dimension (44.41+5.8) and the lowest mean score also was seen in diagnostic procedures
dimension (13.94+1.84). The highest mean score in psychological empowerment was in
competency dimension (9.4+1.38) and the lowest mean score also was in independence
dimension (8.37+1.72). In addition, there was a significant correlation between the number of
staff in ward, educational status of nurses and some dimensions of clinica competency and
psychological empowerment and also between the working experience in current ward and some
dimensions of clinical empowerment and clinical work experience and some psychological
empowerment dimensions (P<0.05).

Conclusion: Based on the higher rate of manageria capabilities and diagnostic procedures, in
opposite of nurses impact and independence, retraining programs, continuing education or in-
service education programs for nurses, giving more authority and more responsibility to nurses
can promote sense of independencein all nurses.

Keywords: Nursing, Clinical competence, Psychological empowerment.

Received: 25 October 2012 Accepted: 3 July 2013

1- Associate Professor, Department of Psychiatric Nursing, School of Nursing and Midwifery, Tabriz University of
Medical Sciences, Tabriz, Iran.

2- MSc in Nursing Education Management, Labafingjad Hospital, Social Security Organization, Tehran, Iran.
(Corresponding author)

E-mail: rahel ehosseinzadeh@yahoo.com

3- Assistant Professor, Department of Nursing Management, School of Nursing and Midwifery, Shahid Beheshti
University of Medical Sciences, Tehran, Iran.

4- MBA Graduate, Social Sciences, University of Tehran, Tehran, Iran.

5- Assistant Professor, Faculty of Health, Medical Education Research Center, Tabriz University of Medical
Sciences, Tabriz, Iran.

AYAY ol ¥ oyled ¥ oy e oM s8] o e



