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cONcLUs1m AND mmDAT10NS 

The coriclusiorm arid recomnendations of the meeting were as 
f ollows : 

5.1 In many countries the responsibili t ies for  health services 
development and health manpower developlent are invested i n  
different organization8, i n  spi te  of the fac t  tha t  they aught t o  
form integral parts of a national health development plan. There 
is need for  close cooperation and collaboration between those 
responsible fo r  the delivery of health wrvices Md for the 
development of hedlth mpo*er, so tha t  one fntemated programw 
may be fonaed, bringing these elements together i n  Irccordame w i t h  
the new concept of health services and manpower development (HSMD). 

5.2 Health workers represent a spectrum of nkil ls ,  from the top 
special is t  @-iysician to  the Pront l ine  health worker (including 
traditional healers). and all should be viewed and included i n  
plans as em integrated whole. The classif icat ion of these workers 
ie d i f f i cu l t  in view of differences i n  t m k  descriptions and 
specific conditions of eaoh country arad particularly in the absence 
of a s tdsrd  terminology. Rarther attempts t o  solve this problem 
based on the evaluation of M c t i o n s  are highly desirable and should 
be undertaken by the Schools. 

5.3 School8 of public health and departments of community health 
should recognize tha t  they have a responsibility t o  influence 
members of the medical profearion, particularly those in teaching 
and a t  health services decidon m a l t i n g  levels,  t o  see the need for  
integrated health services and manpower developaent planning am3 
t o  recognize the i r  own important role i n  its implementation. 

5.4 The schools ahould be responsible for  or prornote the t raining 
of health workers a t  dl levels of the health services and manpower 
pyramid, as. public health related knowledge, skills and at t i tudes 
are obviously neoessary a t  dl those levels. 

5.5 The schools have a maor responsibility i n  the training of 
teachers of a l l  kinds fo r  s taff ing present or f u t w  inst i tut ions,  
and for training health personnel with due regard t o  educational 
planning and prooesaes. Another important ro le  of the schools is 
the training of health leadem, managers, planners and specia l i s t s ;  
and every necessary measure should be taken t o  include such ac t iv i t i e s  
in  the i r  teaching progrannne. Development of progrsrnnes a t  post- 
graduate level is highly desirable to meet these demands and also 
to prevent brain drain. It is reconlmended that  WHO should offer 
the kind of support necessary fo r  development of such capacity t o  
those schools that have the potential for  such endeavours. 



5.6 Governments should note that although the number of qualified 
health special is ts  appears i ~ u f f i c l e n t  in many countries, unfortunately, 
many of those avd lab le  are  deployed i n  Jobs h i c h  mdre l i t t l e  demand 
on the i r  special sk i l l s .  This practice is not only wasteful but also 
detrimental to  the morale of those who had hoped t o  devote the i r  l ives 
t o  public health. 

5.7 The schools have an important role t o  play in evaluating health 
and medical services and i n  th i s  connexion they should also teach the 
appropriate methodology. Operstional research projects and studies 
related t o  the delivery of health and medical care are being carried 
out by some schools of public health and departments on a p i lo t  basis. 
These should be further developed, particularly i n  primary care; and 
those schools tha t  have not yet embarked on this type of research are 
urged t o  i n i t i a t e  progrannnes i n  th i s  f ield.  

Participants suggested the following as possible topics for  
disoussion a t  future meetings: 

(a)  The role of the school of public health i n  the development 
of primary care. 

(b) Methodology of evaluation of health and medical services. 

( c )  Preparation of teachers f o r  inst i tut ion6 training health 
personnel. 

(d) Tssk analysis of health workers a t  various levels of 
service and the i r  classification. 

(e)  The perception people have of changing at t i tudes t o  
health and disease. 

( f )  Ressons why doatora are not attracted t o  public health 
careers, and how the si tuat ion can be improved. 


